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The business of SINOHYDRO CORPORATION LIMITED (SINOHYDRO or the Company) has
always been based on our Core Values of Responsiveness, Integrity, Innovation, Worksite
Excellence, and Social Responsibility. We individually and collectively conduct ourselves
honestly, fairly, responsibly, and with integrity in all of our relations internally and externally, and
we honor these values and SINOHYDRO’s focus on people and harmony.
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SINOHYDRO management takes compliance with all laws, including anti-corruption laws, very
seriously. As a company, our reputation for honesty and integrity is a driving force behind our
success. With that in mind, on the date of undersigned, we start officially to launch a formal
“Compliance Program” which is consists of few relative documents. The principles articulated in
the Compliance Program have long been a key part of our business and our success. Nevertheless,
SINOHYDRO management believes that adopting this formal Compliance Program serves to
reinforce our commitment to ethical and socially responsible practices and our other Core Values.
It also provides useful guidance and principles to employees, which will be reinforced through
training, on how to ensure that your business activities comply with applicable laws.
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The Compliance Program has its central focus on The Statement of Ethical Principles, which sets
out the key principles and values for the Company and its employees. The Statement of Ethical
Principles is supported by several more specific sets of policies, procedures, and forms, including:
The Anti-Bribery Policy and Guide, The Representative Due Diligence Guide, The Gifts and
Hospitalities Policy, and The Procurement Policy. These key documents will be placed on the
Company’s internal website and otherwise made available to all employees. Moreover, as part of
the Compliance Program, SINOHYDRO has developed a regular training program for employees
on topics relevant to compliance with anti-corruption laws.
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In addition to policies, procedures, and trainings, as part of the adoption of this Compliance
Program, we will be assigning certain SINOHYDRO managers with compliance implementation
and supervision responsibilities. Mr. Xiong Lixin, Executive Vice President, had been named as
the compliance officer to take charge of Compliance Department, which is currently composed of
staffs of the Audit Department and more staffs will be recruited as needed. Please feel free to
contact our compliance officer or any Compliance Department member for any questions you
may have regarding the Compliance Program. Do not hesitate to seek help if you are faced with a
legal, compliance, or ethical issue. These designated individuals will be responsible for
administering the Compliance Program, acting ethically, honestly. Furthermore, each and every

employee should commit himself/herself to being in compliance with the law and
SINOHYDRO’s policies.
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All SINOHYDRO’s employees are expected to carefully review the policies and procedures that
make up the Compliance Program. You may also be invited to participate in various trainings as
part of the Compliance Program, and it is expected that every involved employee treats these
trainings with the highest level of importance. Most importantly, every employee should

endeavor to conduct themselves in an honest, socially responsible, and ethical manner. It is only
through our commitment to our Core Values that we can ensure continued success in the future.
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Chairman of the Board of Directors President
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